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Uppforandekod for Pinerock Group AB

Pinerock Group - starka entreprenérsledda bolag som blir &nnu starkare tillsammans.

Pinerock Groups Uppférandekod ar framtagen for att tydliggéra vara grundlaggande
varderingar och vara ett ramverk for bolagen och medarbetarna inom koncernen.

I tillagg till Uppférandekoden kan bolagen inom koncernen ha egna, mer detaljerade, policyer
och det finns en av koncernen faststalld attestinstruktion.

Uppférandekoden omfattar Pinerock Group AB och alla bolag i koncernen, medarbetare,
inhyrd personal, tredjepartsrepresentanter sasom underentreprendrer och konsulter utover
leverantorer och kunder.

Pinerock Group (Pinerock nedan)

Inom Pinerock efterstravar vi att bolagens verksamhet har utgangspunkt i att framja en hallbar
affarsmodell, bade miljomassigt, socialt och ekonomiskt. Vi efterstravar en god, trygg och
saker arbetsmiljo. Vi foljer gallande lagar, regler och tillampbara krav, med fokus pa att arbeta
sakert och for en nollvision av olyckor pa arbetsplatsen.

Vi efterstravar ett gott affarsklimat pa lika villkor. Vi ar palitliga, engagerade och enkla i vart
agerande mot kund och alla andra intressenter. Vi varnar entreprenérskapet och
medarbetarens egna ansvar. Medarbetarna ar var storsta tillgang, varfor ett gott
medarbetarskap och en inkluderande och 6ppen kultur ar grundlaggande byggstenar for oss.

Uppférandekoden ar férenlig med FN:s Global Compact:s 10 principer
(www.unglobalcompact.org). Principerna baseras pa FN:s deklaration om de manskliga
rattigheterna, ILO:s grundldggande konventioner om de manskliga rattigheterna i arbetslivet,
Rio-deklarationen samt FN:s konvention mot korruption.

Affarsetik

Vi vill att vara relationer med kunder, leverantérer och vara samarbetspartners ska bygga pa
kvalitet, fortroende och kompetens. Konkurrens ska ske pa lika villkor. Att varda relationerna
med samarbetspartners ar ndédvandigt och klokt varfér det ska géras med mattfullhet och
Oppenhet. Vi agerar utifran féretagets basta i alla avseenden. | de fall affarstransaktioner sker
med narstaende bolag eller individer ska de i forvag godkannas av koncernens VD.

Vi foljer alltid antikorruptions-, bedrageri- och mutlagar, regler och bestammelser, som galler
for var marknad och var verksamhet. Det omfattar framfér allt Brottsbalken kapitel 9 och 10
gallande bedragerier och mutbrott, Férordningen (2007:603) om intern styrning och kontroll
gallande antikorruption, Marknadsféringslagen och Visselblasarlagen.

Korruption brukar definieras som "missbruk” av fértroende, makt eller position for otillbérlig
vinning. Det kan exempelvis handla om gavor, ndéjesarrangemang, resor, beléningar eller olika
personliga férdelar som ges eller tas emot i syfte att férsdka styra en individ i en viss riktning.

Forekomsten av korruption och mutor paverkar alla som har en relation till foretaget:
arbetsgivare, anstallda, affarspartners sdsom kunder, leverantérer, underentreprendrer,
agenter, bestallare och samhallet. Vart rykte kan skadas, vart varumarke svartas ned och
fortroendet fran kunder, affarskontakter, anstallda, leverantérer och potentiella medarbetare
aventyras. Ytterst handlar det om omvarldens bild av oss pa Pinerock.
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Konkurrens

Vi accepterar inte att vi sjalva eller nagon av vara samarbetspartners upptrader pa satt som
otillatet kan paverka en fri konkurrens. Vi medverkar saledes inte i nagra former av
prissamverkan, kartellbildningar eller andra atgarder som star i strid med aktuella
konkurrensregler och stoder i alla delar av var verksamhet en sund och fri konkurrens.

Informationssékerhet

Information som ror vara verksamheter ska hanteras med varsamhet och respekteras.
Konfidentiell information om var verksamhet eller vara samarbetspartners far inte delges
obehdriga.

Gavor och representation

Forsiktighet och mattfullhet ska beaktas nar vi lamnar eller tar emot gavor. Detsamma galler
nar vi bjuder in till kundevenemang eller andra aktiviteter. Att for frikostigt bjuda pa presenter
och arrangemang kan betraktas som muta och bestickning och far ej ske. Att for egen vinning
ta emot tjanster eller utnyttja leverantorer och underentreprenérers stallning ar forbjudet.

Sponsring

Vid eventuell sponsring skall i férsta hand beaktas att vi hjalper ideell verksamhet och
verksamheter med ickevinstdrivande syfte.

Omsesidig tillampning

| vara affarsrelationer och vardekedja ska vi pa olika satt tydliggora att vi arbetar efter
principerna i var Uppférandekod, vilket beskrivs i var Uppférandekod for leverantérer.

Dar det beddms erforderligt och mgjligt i de enskilda affarsavtalen avtalar vi med kund
och/eller leverantér om att Uppférandekoden for leverantérer ska tillampas. | forhallandet till
kund och leverantdr ska vi alltid upptrada korrekt och samarbetet ska praglas av dmsesidig
respekt.

Alla medarbetare forvantas kanna till vara rutiner inom affarsetik, se ocksa var
Visselblasarpolicy.

Milj

Bolagens verksamheter ska i kundernas intresse efterstrava en sa lag miljomassig paverkan
som mojligt, bade vad galler materialval, utslapp, transporter och maéjlighet till aterbruk. Vi ska
tillsammans med vara samarbetspartners arbeta aktivt med miljéfragor for att standigt
utveckla var kompetens inom hallbart samhallsbyggande. Alla medarbetare ansvarar for att
efterleva vara Miljo- och Halsa- och sakerhetpolicyer.

Arbetsmiljé och sociala villkor
Manskliga rattigheter och respekt for manniskors lika varde

Vi stodjer och respekterar internationellt deklarerade manskliga rattigheter och behandlar vara
anstallda och leverantorer rattvist, jamstallt och med respekt for alla manniskors lika varde. Vi
ska ha tydliga rutiner fér att undersdka och bedéma risken for att var verksamhet kan leda till
krankningar av manskliga rattigheter. Alla medarbetare férvantas kanna till vara rutiner inom
manskliga rattigheter, se ocksa var policy om krankande sarbehandling.

Diskriminering och fortryck
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Diskriminering oavsett grund, far inte forekomma vid vare sig rekryteringsférfarande,
I6nesattning, utbildning, befordran eller uppsagning. Vi tar ansvar for att se till att trakasserier,
mobbning, hot, fortryck eller annan krankande sarbehandling inte forekommer, se ocksa var
policy om Krankande sarbehandling.

Foreningsfrihet

Vi respekterar anstalldas rattighet att organisera sig i fackféreningar samt deras mojlighet till
kollektiva férhandlingar utan radsla for bestraffning, hot eller ofredande.

Arbetsvillkor
Alla anstallda ska ha skriftliga anstallningsavtal 6versatta till ett sprak de forstar.
Alla anstéllda ska ha ratt till lagstadgad ledighet inklusive sjuk- och foéraldraledighet.

Arbetstagarna ska ha minst tva vilodagar i veckan. Veckoarbetstiden far inte éverstiga de
lagliga granserna eller 60 timmar i veckan, inklusive dvertid.

Loneavdrag som disciplinar atgard ar inte tillatet. Lon ska utbetalas regelbundet, direkt till
anstallda, pa utsatt tid och till fullo.

De som arbetar for Pinerock-bolagen under anstallningslika férhallanden ska ocksa behandlas
i enlighet med dessa principer.

Tvangsarbete

Allt arbete ska ske under frivilliga former. Ingen form av tvangsarbete eller arbete kopplat till
nagon form av hot eller bestraffning ar tillaten.

Inga anstallda far tvingas deponera vardeféremal eller identitetspapper hos oss som
arbetsgivare.

Barnarbete

Barnarbete far inte forekomma. Saknas nationell lag mot barnarbete i det land dar var
verksamhet bedrivs far ingen anstallas som ar under 15 ar.

Arbetsmiljo och sdkerhet

Vi ansvarar for att egna arbeten ar planerade och utformade sa att arbetsmiljon blir séker att
vistas i. Vi ska arbeta systematiskt och férebyggande for att standigt forbattra arbetsmiljé och
halsa. Olycksfall och arbetsskador ska foérebyggas och incidenter ska alltid rapporteras.

Tillsammans arbetar vi fér en sundare och schysstare byggbransch i enlighet med
Byggforetagens Uppforandekod (Byggforetagen Uppforandekod.pdf)

Anmalan om overtradelser

Anmalan om 6vertradelser av Uppférandekoden ska ske till narmaste chef eller till vart
visselblasarombud BrolinWestrell genom att mejla pa info@brolinwestrell.se eller ringa dem
pa Tfn 018 — 444 20 40, se var Visselblasarpolicy.

Hantering av anmalningar

Efter att en Overtradelse anmalts sa utreds i forsta hand de faktiska omstandigheterna kring
anmalan. Anmalans innehall avgoér vem som ar lamplig att ansvara for utredningen. Nar
omstandigheterna kring en viss 6vertradelse ar utredda ansvarar HR-chef for att vidta


https://byggforetagen.se/app/uploads/2020/12/Byggforetagen_Uppforandekod.pdf
mailto:info@brolinwestrell.se
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atgarder baserat pa vad som framkommit. Overtradelser som innebar brott mot lag
polisanmals.

Ansvar och uppféljning

Alla medarbetare i Pinerock Group har ett ansvar att félja lagar, férordningar, myndighetskrav
och riktlinjer som finns i Uppférandekoden inom affarsetik, miljé och arbetsmiljo. Alla
medarbetare har ocksa ett ansvar att kanna till innehallet i Uppférandekoden och att radfraga
KMA, narmaste chef eller HR-chefen vid osékerheter samt att informera Pinerocks ledning om
Overtradelser av Uppférandekoden i ett tidigt skede. Att bryta mot uppférandekoden och
riktlinjerna kan leda till disciplinara pafdljder.

Ytterst ar det Pinerocks chefer som ansvarar for att Uppférandekoden har kommunicerats till
anstallda.

Uppforandekoden ses Over arligen och ytterst ansvarig for Uppférandekoden ar Pinerocks VD.
Solna, 2025-03-05
Pinerock Group AB
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Johanna Barnekow

Verkstallande direktor
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Code of Conduct for Pinerock Group AB

Pinerock Group - strong entrepreneur-led companies that become even stronger together.

Pinerock Group's Code of Conduct has been developed to clarify our fundamental values and
to provide a framework for the companies and employees within the Group.

In addition to the Code of Conduct, the companies within the Group may have their own, more
detailed, policies and there is approval instruction established by the Group.

The Code of Conduct covers Pinerock Group AB and all companies in the Group, employees,
temporary staff, third-party representatives such as subcontractors and consultants in addition
to suppliers and customers.

Pinerock Group (Pinerock below)

At Pinerock, we strive to ensure that the companies' operations are based on promoting a
sustainable business model, both environmentally, socially and economically. We strive for a
good, safe and secure work environment. We comply with applicable laws, regulations and
applicable requirements, with a focus on working safely and for a zero-workplace accident.

We strive for a good business climate on equal terms. We are reliable, committed and simple
in our actions towards the customer and all other stakeholders. We safeguard
entrepreneurship and the employee's own responsibility. Our employees are our greatest
asset, which is why good employeeship and an inclusive and open culture are fundamental
building blocks for us.

The Code of Conduct is consistent with the 10 principles of the UN Global Compact
(www.unglobalcompact.org). The principles are based on the UN Declaration of Human
Rights, the ILO's fundamental conventions on human rights at work, the Rio Declaration and
the UN Convention against Corruption.

Business ethics

We want our relationships with customers, suppliers and our partners to be based on quality,
trust and expertise. The competition must take place on equal terms. Nurturing relationships
with partners is necessary and wise, which is why it should be done with moderation and
openness. We act in the best interests of the company in all respects. In cases where
business transactions are made with affiliated companies or individuals, they must be
approved in advance by the Group's CEO.

We always comply with anti-corruption, fraud and bribery laws, rules and regulations, which
apply to our market and our business. This includes the Criminal Code Chapters 9 and 10
regarding fraud and bribery, the Ordinance (2007:603) on internal governance and control
regarding anti-corruption, the Marketing Act and the Whistleblower Act.

Corruption is usually defined as the "abuse" of trust, power or position for undue gain. For
example, it can be gifts, entertainment arrangements, travel, rewards or various personal
benefits that are given or received to try to steer an individual in a certain direction.

The occurrence of corruption and bribery affects everyone who has a relationship with the
company: employers, employees, business partners such as customers, suppliers,
subcontractors, agents, clients and society. Our reputation can be damaged, our brand
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tarnished and the trust of customers, business contacts, employees, suppliers and potential
employees is compromised. Ultimately, it is about the outside world's image of us at Pinerock.

Competition

We do not accept that we ourselves or any of our partners behave in a way that could unduly
affect free competition. We therefore do not participate in any forms of price collusions, cartels
or other measures that are contrary to current competition rules and support healthy and free
competition in all parts of our business.

Information security

Information relating to our operations must be handled with care and respect. Confidential
information about our operations or our partners must not be disclosed to unauthorized
people.

Gifts and Hospitality

Caution and moderation should be considered when giving or accepting gifts. The same
applies when we invite you to customer events or other activities. Too liberally offering gifts
and arrangements can be considered bribery and bribery and must not take place. Receiving
services for personal gain or exploiting the position of suppliers and subcontractors is
prohibited.

Sponsorship

In the event of any sponsorship, it must primarily be considered that we help non-profit
activities and activities with non-profit purposes.

Mutual application

In our business relationships and value chain, we shall make it clear in various ways that we
work according to the principles of our Code of Conduct, which are described in our Supplier
Code of Conduct.

Where deemed necessary and possible in the individual business agreements, we agree with
the customer and/or supplier that the Supplier Code of Conduct shall be applied. In our
relationship with customers and suppliers, we must always behave correctly, and the
cooperation must be characterised by mutual respect.

All employees are expected to be familiar with our business ethics procedures, see also our
Whistleblower Policy.

Environment

In the interests of their customers, the companies' operations must strive for as low an
environmental impact as possible, both in terms of material selection, emissions, transport and
the possibility of reuse. Together with our partners, we will work actively with environmental
issues to constantly develop our expertise in sustainable community building. All employees
are responsible for complying with our Environmental and Health and Safety policies.

Work environment and social conditions

Human rights and respect for people's equal value
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We support and respect internationally declared human rights and treat our employees and
suppliers fairly, equally and with respect for the equal value of all people. We must have clear
procedures for investigating and assessing the risk that our activities may lead to human rights
violations. All employees are expected to be familiar with our human rights practices, see also
our policy on victimisation.

Discrimination and oppression

Discrimination on any basis must not occur in either the recruitment procedure, salary setting,
training, promotion or dismissal. We take responsibility for ensuring that harassment, bullying,
threats, oppression or other victimisation do not occur, see also our policy on victimisation.

Freedom of association

We respect the right of employees to organize in trade unions and their opportunity to
collective bargaining without fear of punishment, threats or harassment.

Working conditions

All employees must have written employment contracts translated into a language they
understand.

All employees should be entitled to statutory leave, including sick and parental leave.

Workers must have at least two rest days a week. Weekly working hours must not exceed the
legal limits or 60 hours per week, including overtime.

Salary deductions as a disciplinary measure are not permitted. Salaries must be paid
regularly, directly to employees, on time and in full.

Those who work for the Pinerock companies under their conditions of employment shall also
be treated in accordance with these principles.

Forced labour

All work must be done on a voluntary basis. No form of forced labour or work linked to any
form of intimidation or punishment is permitted.

No employee may be forced to deposit valuables or identity papers with us as an employer.
Child labour

Child labour must not occur. If there is no national law against child labour in the country
where our activities are conducted, no one under the age of 15 may be employed.

Work environment and safety

We are responsible for ensuring that our own work is planned and designed so that the work
environment is safe to be in. We will work systematically and preventively to constantly
improve the work environment and health. Accidents and occupational injuries must be
prevented, and incidents must always be reported.

Together we work for a healthier and fairer construction industry in accordance with the
Swedish Construction Companies' Code of Conduct (Byggforetagen Uppforandekod.pdf)



https://byggforetagen.se/app/uploads/2020/12/Byggforetagen_Uppforandekod.pdf
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Notification of infringements

Reports of violations of the Code of Conduct should be made to the immediate manager or to
our whistleblower representative BrolinWestrell by emailing info@brolinwestrell.se or calling
them on Tel. 018 — 444 20 40, see our Whistleblower Policy.

Handling of reports

After a violation has been reported, the facts surrounding the report are primarily investigated.
The content of the report determines who is suitable to be responsible for the investigation.
When the circumstances surrounding a particular violation have been investigated, the HR
manager is responsible for acting based on what has emerged. Violations that involve
violations of the law are reported to the police.

Responsibility and follow-up

All employees in Pinerock Group have a responsibility to comply with laws, regulations,
regulatory requirements and guidelines contained in the Code of Conduct in the areas of
business ethics, environment and work-environment. All employees also have a responsibility
to be aware of the content of the Code of Conduct and to consult the KMA, immediate
Manager or HR-Manager, in case of uncertainties and to inform Pinerock's management of
violations of the Code of Conduct at an early stage. Violating the Code of Conduct and
Guidelines may result in disciplinary action.

Ultimately, it is Pinerock's managers who are responsible for ensuring that the Code of
Conduct has been communicated to employees.

The Code of Conduct is reviewed annually, and the CEO of Pinerock is ultimately responsible
for the Code of Conduct.

Solna, 5 January 2025
Pinerock Group AB
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Johanna Barnekow

Chief Executive Officer



