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Visselblasarpolicy i Pinerock Group AB

Pinerock Group - starka entreprenérsledda bolag som blir &nnu starkare tillsammans.

Omfattning

Visselblasarpolicyn omfattar Pinerock Group AB och alla bolag i koncernen (nedan
omnamnda som Pinerock).

Pinerocks visselblasarpolicy ar framtagen for att tydliggéra var process kring visselblasning
och vara ett ramverk fér bolagen och medarbetarna inom koncernen.

Vi efterstravar en 6ppen och transparent arbetsplats dar missférhallanden inte ska
forekomma. Vi féljer gallande lagar, regler och tillampbara krav med fokus pa att arbeta
korrekt och har en nollvision av brott mot uppférandekoden.

Syfte
Syftet med ett visselblasarsystem ar:

— Att underlatta maéjligheten for personer att avsldja befogade misstankar eller kAnnedom
om olagligheter, oegentligheter och allvarliga fragor relaterade till Pinerock utan att
behdva vara orolig for negativa konsekvenser.

— Att skydda personer som rapporterar till visselblasarsystemet i god tro.

— Att 6ka sannolikheten for att olagligheter och oegentligheter upptéacks sa snart som
mojligt.

De som uppfattar oriktigheter i konflikt med Pinerocks Uppférandekod eller lagen ska

rapportera det utan oro kring repressalier. Information kan ges anonymt. Pinerocks
visselblasarfunktion och rapporteringsfunktion finns som skydd for visselblasaren.

Visselblasarsystemet ar ett alternativ och ett komplement till de vanliga interna
kommunikationskanalerna. Det ar frivilligt att anvanda visselblasarsystemet, och du boér alltid
Overvaga om det ar lampligare att kontakta ledningsgruppen, HR, din narmaste chef,
skyddsombudet alternativt din fackliga foretradare. Det ar dock viktigt att klargora att det
skydd som en visselblasare atnjuter enligt Visselblasarlagen endast galler nar rapportering
sker i enlighet med lagens krav och genom etablerade rapporteringskanaler for
visselblasarsystemet.

Med var visselblasarpolicy inklusive handlingsplan ger vi en tydlig vagledning om nar och hur
misstanke alternativt kannedom om allvarliga missférhallanden ska rapporteras enligt
Visselblasarlagen: Lag (2021:890) om skydd fér personer som rapporterar om
missforhallanden. Alla avsldjanden ska hanteras rattvist och korrekt.

Rutin for rapportering

Pinerock har en rutin for visselblasare och har valt ett visselblasarombud som mottagare av
anmalningar som sker fran de som kan visselblasa, se férteckning nedan. Anmalaren
garanteras anonymitet om den 6nskar det. Anmalan kan vara muntlig eller skriftlig. Personalen
hos visselblasarombudet och eventuellt stédjande Pinerock personal har tystnadsplikt om
anmalningen och visselblasaren.
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Dessa kan visselblasa inom Pinerock:

1. Arbetstagare
2. Arbetssokande
3. Praktikanter

4. Andra personer som utfér arbete under Pinerocks kontroll och ledning, till exempel inhyrd
personal och konsulter

5. Personer som ingar i Pinerocks forvaltnings-, lednings- eller tillsynsorgan.
Vad jag kan visselblasa om

Med visselblasning avses i denna policy att nagon slar larm om att det forekommer, ska
forekomma eller har férekommit ndgon form av missférhallanden i ett arbetsrelaterat
sammanhang inom verksamheten och att det finns ett allmanintresse att det kommer fram. (1
kap. 2 § 1, Visselblasarlagen). Det kan till exempel handla om misstankar om bedragerier,
korruption eller annan form av ekonomisk brottslighet, asidosattande av
arbetsmiljolagstiftning, misstankt miljobrott eller allvarliga former av systematiska trakasserier.
Forsok att dolja missforhallanden kan ocksa utgéra missforhallande.

Visselblasning galler i normala fall inte for rapportering av sadant som enbart rér den
rapporterande personens egna arbets- eller anstallningsférhallanden. Policyn tacker inte
heller angelagenheter sa som daligt eller orattvist ledarskap, allmant missnoje, ineffektiva
system eller brist i aterkoppling angaende utférande av arbetsuppgifter. Den som énskar ta
upp fragor inom dessa omraden ska i férsta hand vanda sig till sin narmaste chef eller till HR.

Missbruk av den har policyn, till exempel att rapportera falska eller grundlésa anklagelser,
betyder att visselblasaren ej tdcks av det skydd som beskrivs i denna policy.

Hur gora en anmalan?

Anmal till vart visselbldasarombud BrolinWestrell genom att mejla pa
visselblaspinerock@brolinwestrell.se eller ringa dem pa Tfn 018 — 444 20 40.

- fér mer information om foretaget se www.brolinwestrell.se.

Den som anmaler/visselblaser kontaktar BrolinWestrell pa hanvisat telefonnummer eller med
e-post. Oavsett om de tar emot information per telefon eller per mejl skerstéller de
visselblasarens anonymitet gentemot Pinerock. Visselblasaren kan ocksa valja att vara
anonym gentemot BrolinWestrell.

Nar Brolin Westrell tagit emot anmalan formedlar de informationen vidare till HR-chefen pa
Pinerock som ar ansvarig mottagare.

Hantering av anmalningar

Personer som uppmarksammar och anmaler problem och oegentligheter ska inte drabbas av
nagra repressalier eller negativa konsekvenser. Den som anmaler kommer att hanteras med
respekt och bli tagen pa allvar. Den som anmaler kommer ocksa att fa information om hur
fragan behandlas vidare och vad anmalan resulterar i.

Aven den som &r féremal fér anmalan har rétt till en korrekt behandling. Berérda personer ska
sa langt mdjligt informeras om att en anmalan har inkommit och aven fa méjlighet att [Gmna en
forklaring till det intraffade.


https://www.brolinwestrell.se/

PR
PINEROCK

GROUP

Efter att en oegentlighet har anmalts sa utreds i forsta hand de faktiska omstandigheterna
kring anmalan. Anmalans innehall avgdér vem som ar lamplig att ansvara for utredningen. Nar
omstandigheterna kring en viss oegentlighet ar utredda ansvarar HR-chef for att vidta atgarder
baserat pa vad som framkommit. Sddana oegentligheter som innebar brott mot lag
polisanmals.

Har du fragor kring visselblasarfunktion och hantering vand dig till HR-chef Johanna Nyberg
tfn 0708-677493 alternativt johanna.nyberg@metrolit.se

Tidplan

1. Anmalaren ska fa en bekraftelse om att rapporten ar mottagen inom 7 dagar, i
visselblasarsystemet kommer en bekraftelse direkt med arendets ID nummer och ett I6senord.

2. Undersdkningen av visselblasarombudet ska goras skyndsamt och inom 2 veckor ska ett
beslut tas om avskrivning eller fortsatt hantering av arendet.

3. Anmalaren ska fa aterkoppling om atgarder som vidtagits och skalen till dessa inom 3
manader fran bekraftelsen.

Atgéarder och beslut

S& langt som mojligt kommer bevis som kan harledas till anmalaren att hallas
sekretessbelagda. Anmalarens identitet ska skyddas sa att i arendet hanvisas anmalaren som
visselblasaren eller anmalaren.

| de flesta fall kommer arenden att hanteras enligt féljande: en inledande undersdkning
genomfors for att besluta om det finns grund for att fortsatta undersdkningen eller om det
saknas grund for att fortsatta undersokningen pa grund av att anmalan exempelvis ar baserad
pa felaktig information.

De personer som behandlar anmalan kan vid behov satta upp ett méte med rapportéren.
Rapportoren kan behdva forbereda delar av anmalan skriftligen, dessa punkter kommer
sedan att diskuteras i sin helhet under detta méte. Den person som ar ansvarig beslutar om
vidare atgarder ska tas och om sa ar fallet vad som ar den lampligaste atgarden. Detta kan
innebara att rapportéren maste narvara pa vidare méten med t. ex delar av ledningen eller att
rapportdren ombeds lagga fram vidare bevis, som anses nédvandiga.

Stangda visselblasararenden lagras i 2 ar innan de automatiskt raderas enligt GDPR.

HR-chefen sakerstaller att Visselblasarpolicyn uppdateras regelbundet och far minst en arlig
oversyn. Vid stora andringar ska styrelsen godkanna den uppdaterade policyn. Ansvarig for
Visselblasarpolicyn ar Pinerocks VD.

Solna, 2025-03-05
Pinerock Group AB
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Johanna Barnekow, Verkstallande direktor
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Whistleblower Policy in Pinerock Group AB

Pinerock Group - strong entrepreneur-led companies that become even stronger together.

Scope

The Whistleblower Policy applies to Pinerock Group AB and all companies in the Group
(hereinafter referred to as Pinerock).

Pinerock's whistleblowing policy has been developed to clarify our whistleblowing process and
to be a framework for the companies and employees within the Group.

We strive for an open and transparent workplace where misconduct will not occur. We comply
with applicable laws, regulations and applicable requirements with a focus on working
correctly and have zero vision of violations of the Code of Conduct.

Purpose
The purpose of a whistleblower system is:

— To facilitate the ability of individuals to disclose legitimate suspicions or knowledge of
illegalities, irregularities and serious matters related to Pinerock without having to
worry about negative consequences.

— To protect people who report to the whistleblower system in good faith.

— Toincrease the likelihood of illegalities and irregularities being detected as soon as
possible.

Anyone who perceives inaccuracies in conflict with Pinerock's Code of Conduct or the law
should report it without fear of retaliation. Information can be provided anonymously.
Pinerock's whistleblower function and reporting function are available to protect the
whistleblower.

The whistleblower system is an alternative and a complement to the usual internal
communication channels. Using the whistleblower system is voluntary, and you should always
consider whether it is more appropriate to contact the management team, HR, your immediate
manager, the safety representative or your union representative. However, it is important to
clarify that the protection that a whistleblower enjoys under the Whistleblower Act only applies
when reporting is done in accordance with the requirements of the law and through
established reporting channels for the whistleblower system.

With our whistleblower policy including the action plan, we provide clear guidance on when
and how suspicion or knowledge of serious misconduct should be reported according to the
Whistleblower Act: Act (2021:890) on the protection of people who report misconduct. All
disclosures must be handled fairly and correctly.

Procedure for reporting

Pinerock has a procedure for whistleblowers and has chosen a whistleblower representative
as the recipient of reports made by those who can be a whistleblower, see list below. The
whistleblower is guaranteed anonymity if they wish. Registration can be verbal or written. The
staff of the whistleblower representative and any supporting Pinerock staff have a duty of
confidentiality regarding the report and the whistleblower.
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These can whistleblow within Pinerock:

1. Employees
2. Job Seekers
3. Interns

4. Other people performing work under Pinerock's control and direction, such as temporary
agency workers and consultants

5. Persons who are members of Pinerock's administrative, management, or supervisory
bodies.

What | can whistle blow about

In this policy, whistleblowing means that someone raises the alarm that there is, should occur
or has been some form of misconduct in a work-related context within the organisation and
that there is public interest in it being brought to light. (Chapter 1, Section 2, Section 1,
Whistleblower Act). For example, it may be suspicions of fraud, corruption or other forms of
economic crime, disregard of work environment legislation, suspected environmental crime or
serious forms of systematic harassment. Attempts to conceal misconduct can also constitute
misconduct.

Whistleblowing does not normally apply to reporting matters that only concern the reporting
person's own working or employment conditions. The policy also does not cover matters such
as poor or unfair leadership, general dissatisfaction, inefficient systems or lack of feedback
regarding the performance of tasks. Anyone who wishes to raise issues in these areas should
first turn to their immediate manager or to HR.

Misuse of this policy, such as reporting false or baseless allegations, means that the
whistleblower is not covered by the protections described in this policy.

How do | make a report?

Report to our whistleblower representative BrolinWestrell by emailing
visselblaspinerock@brolinwestrell.se or calling them on Tel. 018 — 444 20 40

- For more information about the company, see www.brolinwestrell.se.

The person who reports/whistle blows contacts BrolinWestrell on the referred phone number
or by e-mail. Whether they receive information by phone or email, they ensure the
whistleblower's anonymity towards Pinerock. The whistleblower can also choose to remain
anonymous to BrolinWestrell.

When Brolin Westrell received the report, they pass on the information to the HR manager at
Pinerock, who is the recipient responsible.

Handling of reports

People who draw attention to and report problems and irregularities should not suffer any
reprisals or negative consequences. Anyone who reports will be treated with respect and
taken seriously. The person who reports will also receive information about how the matter is
processed further and what the report results in.
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The person who is the subject of the report also has the right to correct treatment. As far as
possible, the people concerned shall be informed that a report has been received and be
given the opportunity to provide an explanation for what has happened.

After irregularity has been reported, the facts surrounding the report are primarily investigated.
The content of the report determines who is suitable to be responsible for the investigation.
When the circumstances surrounding a certain irregularity have been investigated, the HR
manager is responsible for acting based on what has emerged. Irregularities that involve
violations of the law are reported to the police.

If you have questions about the whistleblower function and handling, please contact HR
Manager Johanna Nyberg, tel. 0708-677493 or johanna.nyberg@metrolit.se

Schedule

1. The whistleblower must receive confirmation that the report has been received within 7
days, in the whistleblower system confirmation will come directly with the case's ID number
and a password.

2. The investigation of the whistleblower representative must be carried out as a matter of
urgency and within 2 weeks a decision must be made on dismissal or continued handling of
the case.

3. The notifier shall receive feedback on the measures taken and the reasons for them within
3 months of the confirmation.

Actions and decisions

As far as possible, evidence that can be traced back to the complainant will be kept
confidential. The identity of the whistleblower must be protected so that the whistleblower or
the whistleblower is referred to in the matter.

In most cases, cases will be handled as follows: an initial investigation is conducted to decide
whether there are grounds to continue the investigation or if there are no grounds to continue
the investigation because, for example, the report is based on incorrect information.

The people processing the report can set up a meeting with the reporter if necessary. The
rapporteur may need to prepare parts of the report in writing; these points will then be
discussed in their entirety during this meeting. The person responsible decides whether further
measures should be taken and, if so, what is the most appropriate action. This may mean that
the reporter must attend further meetings with, for example, parts of the management or that
the reporter is asked to present further evidence, which is deemed necessary.

Closed whistleblower cases are stored for 2 years before they are automatically deleted
according to GDPR.

The HR manager ensures that the Whistleblower Policy is updated regularly and receives at
least one annual review. In the event of major changes, the Board of Directors must approve
the updated policy. The person responsible for the Whistleblower Policy is Pinerock's CEO.
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Solna, 5 March 2025
Pinerock Group AB
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Johanna Barnekow, Chief Executive Officer



